Victoria Fire Department
Job posting:
Firefighter/EMT, Firefighter/Paramedic or Paramedic Only
Hiring Process

Applications are available online at https://victoriatx.peopleadmin.com/

Applications will be accepted until May 26™ 2015 at 5:00 pm.

Employment Steps:

Application form with all required documents, incomplete applications will be removed from consideration.

Driver’s license and criminal history check

Invitation to test

Written Exam (Firefighter/EMT only), Physical ability Test, and Oral interview panel will be conducted on June 10, 2015
Conditional job offer

NFPA 1852 pre-employment physical and drug test
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« Applicants currently enrolled in a Paramedic course with a completion date of no later than 8/7/2015 are encouraged
to apply and will be considered during this testing phase. Employment eligibility for Paramedic positions requires
possession of TDSHS Paramedic certification.

Minimum Qualifications:

Firefighter/EMT--

High school diploma or equivalent. Prefer 15 hours of college credit. Texas basic firefighter certification and Texas Department of
State Health Services (DSHS) EMT-Basic certification required. Employee will attend a Paramedic Certification Program and
successfully pass and be recognized as a Texas DSHS Certified Paramedic as a condition of employment; as determined by a timeline
established by the department. Failure to complete the certification in the allotted time could result in the employee’s termination.
Valid Texas Class B driver’s license required within one (1) year of date of employment. Driving record that meets City guidelines.
Employee may be required to obtain other specialized training to meet the needs of the fire department.

Annual Salary:
$38,781 — Base salary

Paramedic --
High school diploma or equivalent and current Texas Department of State Health Services Paramedic certification. Must complete a
department sponsored structural firefighting academy and certify as a basic structural firefighter with the Texas Commission on Fire
Protection within (6) months of employment. Valid Texas driver’s license with driving record that meets City guidelines. Valid Texas
Class B driver’s license required within (1) year of date of employment.
May be eligible for promotion to Fire Medic after successful completion of the following:
e  Obtain TCFP basic firefighter certification (within 6 months of employment)
e Paramedic field training program (about 3-4 months after receiving above certification)

Firefighter/Paramedic --
High school diploma or equivalent, Texas Commission on Fire Protection basic structural firefighter certification and Texas
Department of State Health Services Paramedic certification required. May be required to obtain specialized training to meet the
needs of the Fire Department. Valid Texas driver’s license with driving record that meets City guidelines. Valid Texas Class B
driver’s license required within one (1) year of date of employment.
May be eligible for promotion to Fire Medic after successful completion of the following:
e Paramedic field training program (about 3-4 months after date of employment)

Annual Salary:
$44,400 — Base Salary

$47,400 with Paramedic | certification pay.
$48,600 with Paramedic I certification pay.

After successful completion of requirements/promotion to Fire Medic:
$45,900 — Base Salary

$48,900 with Paramedic | certification pay.

$50,100 with Paramedic I certification pay.

The City of Victoria is an Equal Opportunity Employer.
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Certification Pay Requirements:
Paramedic | (Paramedic certification and current CPR card)
Paramedic Il (Paramedic certification, current CPR, ACLS, and PALS card)

Additional incentives:

e EMT Intermediate Certification* $600 /year

e Paramedic | Certification* $3,000 /year

e Paramedic Il Certification* $4,200 /year

e  Paramedic Il Certification* $5,400 /year

e Paramedic IV Certification* $6,600 /year

o  Firefighter Intermediate Certification* $600 /year

e  Firefighter Advanced Certification* $1,200 /year

o Firefighter Master Certification* $1,800 /year

e Longevity - $4.00 /month/year of service

e Health/Life Insurance

e Texas Municipal Retirement System — Employee Contribution 6% — City Match 2 to 1
e Annual leave — 252 hours — New employees can use accumulated time as it accrues

*Additional required qualifications & certifications apply
The City of Victoria is a drug free, tobacco free work-place. Offers of employment with the City will be tentatively based on
successfully completing and passing required screening including criminal background check, drug screen, physical and written tests.
This position is open to any person meeting the minimum qualifications as outlined in the current job description on file in the Human
Resources Department.

The City of Victoria does not discriminate on the basis of disability in the admission to, or access to, or treatment or employment in,
its programs or activities. The City of Victoria invites applicants to disclose any need for accommodation in the application process.

To be considered for re-employment, an applicant must be eligible for rehire and have a satisfactory past employment history.

Click Here to Apply for the Victoria Fire Department

The City of Victoria is an Equal Opportunity Employer.
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